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NEW LEGAL DOCUMENT
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According to information from the Immigration Department, Ministry of
Public Security, from March 1, 2023, the Ministry of Public Security will issue
ordinary passports with electronic chips to Vietnamese citizens according to
the Law on Entry and Exit of Vietnam.

Passport holders with electronic chips will be given priority by the foreign
side when considering and granting entry visas.

Passport with electronic chip has high information security, because it is
stored in the chip, it is difficult to copy information.

An ordinary passport without an electronic chip and an ordinary passport
with an electronic chip are used in parallel. When submitting an application
for a passport, Vietnamese citizens aged full 14 years or older have the right
to choose whether to issue a passport without an electronic chip or to issue
a passport with an electronic chip.

Vietnamese citizens who have been issued with an ordinary passport
without an electronic chip will continue to use it until the expiry of the
passport, and are not required fo change to a passport with an electronic
chip.




NEW LEGAL DOCUMENT

From now until the end of March 15, 2023, the draft Land Law (amended)
Is being put forward for public comment. The content of the opinion
collection is he entire draft Land Law (amended) and the focus contents
according to each group of subjects.

Group of subjects to take comments:

- The classes of people in the country and Vietnamese residing abroad,;
- State agencies at the centfral and local levels; Vietnam Fatherland
Front Committees at all levels and member socio-political organizations of
the Front, socio-political-professional organizations, socio-professional
organizations, social organizations;
- Enterprises, cooperatives, business households and other economic
organizations;
- Research institutes, universities and experts, scientists.
- Enterprises, cooperatives, business households and other economic
organizations;
- Research institutes, universities and experts, scientists.

Form of submission of comments

- By email: dtvbpl@chinhphu.vn
- Added links: bit.ly/gopydtLDD
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LEGAL NEWS

The content is specified in Circular 01/2023/TT-BLDTBXH dated January 3, 2023
requlating the adjustment of salary and monthly income for which social
Insurance has been paid.

Specifically, from January 1, 2023, the monthly salary for which social
Insurance has been paid for employees paying compulsory social insurance
prescribed in Clause 1, Article 1 of Circular 01/2023/TT-BLDTBXH is adjusted
according to the following formula:

Monthly salary on which social insurance premiums are hased, after
adjustment of each year = Total monthly salary on which social insurance
premiums are based, x Adjustment of salary for which sacial insurance
premiums are paid in the corresponding year

In particular, in Clause 1, Article 2 of Circular 01/2023/TT-BLDTBXH specifying
the adjustment of the salary paid for social insurance of the corresponding
year from before 1995 to 2023 (also known as the sliding coefficient). social
Insurance prices).

For example, for the salary paid for social insurance before 1995, the
coefficient i1s 5.26 (an increase of 0.16 compared to the adjusted level of
2022).

See the details of the social insurance slippage coefficient in Circular
01/2023/TT-BLDTBXH effective from February 20, 2023.
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Circular 18/2022/TT-BYT effective from February 1, 2023 stipulates:

Employees who have suffered labor accidents or occupational diseases fo
carry out health assessment to enjoy the regime of labor accidents and
occupational diseases, can actively go to the doctor to re-assess the level of
working ability impairment (previously, wait at least 2 years)

The results determine the employee's eligibility to adjust to increase the
level of benefits: the occupational accident and disease insurance fund pays
the reassessment fee.

The results determine that the employee is not eligible for adjustment to
Increase the level of benefits: the employee bears the cost of the
assessment himself.




